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Thursday — October 30, 2008

CONVENE REGULAR QUARTERLY MEETING TO ORDER IN ORDER TO RECESS
TO EXECUTIVE SESSION

CAC Chairperson Anne Quick called the meeting to order at 11:15 a.m.

A. Roll Call
The following Commissioners were present: Anne Quick, Carl Goff, Neil Struthers, Frank
Secreet, Pat McGinn, Donna Bechthold, Marvin Kropke, Aram Hodess, Dina Kimble,
Richard, Harris, Cedric Porter, Leo Garcia, Glen Forman, Acting Chief of DAS, and John
Duncan, Director of DIR.
The following Commissioners were absent: Wayne Lindholm, Les DenHerder, and Jose
Millan

B. The meeting was immediately adjourned to the Executive Session.

RECONVENE QUARTERLY CAC MEETING

A Pledge of Allegiance was led by Commissioner Kropke.

B. Approval of Minutes of previous meeting: July 31 — August 1, 2008
It was moved and seconded that the minutes of the last CAC Quarterly meeting held on

July 31 & August 1, 2008 be accepted as written. All were in favor; the motion carried.

C. Announcements
Acting Chief Glen Forman reported there are no announcements at this time.
Mr. Forman introduced The Administrator of Apprenticeship, John Duncan, and Director
of Industrial of Relations.
Mr. Duncan presented the following brief progress and success report that had been made
in the Department within the last year:

e In August the Department took some of the various Divisions, such as the State
Mediation & Conciliation Service (SMCS), Apprenticeship, Division of Labor
Standards Enforcement (DLSE), Division of Occupational Safety and Health
(OSHA), self insurance plans, and Division of Workman’s’ Compensation (DWC)
and put them into a strategic planning session.



The session focused on partnerships, service quality, and customer service, such as
the website. In the session the Department put together an Advisory Committee on
Public Works. The Committee held training sessions in Sacramento and Southern
California and plans to hold another session next spring. Mr. Duncan encouraged
everyone to attend.

e One of the biggest successes was the “I Built It” campaign. The kick off of the
campaign was held at the Carpenter’s Training Committee of Northern California
and various locations throughout the state.

e Director Duncan took part in the opening ceremony for the California Construction
College. The program enables Apprentices to receive college credit for work
experience received during their Apprenticeship. The Construction College is
designed to attract both high school graduates and skilled workers.

e Mr. Duncan acknowledged Commissioner Jose Millan, Vice Chancellor, California
Community Colleges for his role in the public/private partnership.

e The Labor Commission recently held a statewide inspection sweep on construction
residential which found lack of workers’ compensation. The Economic Enforcement
Coalition held 916 inspections and 247 citations.

e Mr. Duncan helped establish the Matching Records Program which matches records
from the Employment Development Department with the Workers” Compensation
rating bureau. Their random findings of 1,000 sites showed 15% non-compliance
without workers’ compensation within the last year.

e Taking the proper precautions and maintain them with follow up and appropriate
training will help prevent tragedies such as that of a young female farm worker that
stemmed from a heat death. California has the only regulation in the country to
address this situation. He expressed that regulations are only as good as the
compliance available and needs both educational presence and enforcement
presence. He further expressed the need to partnership with both labor organizations
and farm bureaus to get to those populations to know what the right thing is to do.

e CAL/OSHA conducted 1,698 outreach sessions this summer which reached 63,230
employers and employees across the state in both Spanish and English. CAL/OSHA
also conducted 1,890 inspections looking for heat illness violations.

D. Communications
1. Letter from Jesus Fernandez, Painting and Drywall Industries Apprenticeship
Trust asking to start a minimum industry training criteria for the Drywall Finisher
occupation.
2. Letter from Sandra Benson, regarding the California Apprenticeship Coordinators
Association’s Opposition to Proposal (s) to change 8 C.C.R. Section 208

3. Letter from Leo Garcia regarding boundaries and behaviors at CAC meetings and
hearings.
Chairperson Quick asked for a motion to put Commissioner Garcia’s request
regarding boundaries and behaviors at CAC meetings and hearings to the next
CAC meeting. A motion was made. There was not a second to the motion and the
motion died.
Comments from the public:
For the record, Sandra Benson, Weinberg, Roger & Rosenfeld stated that it was a
heated discussion but it was in fact an opportunity for 100’s of apprentices whose
very lives you people regulate. To come before a body of the Apprenticeship
Council, who they rarely ever see, and to simply come up and speak in terms
which were very intimate to them, because they were looking into cutting their
wages.



It was an opportunity for them, not only to see government in action but to
participate in government in action. She believes that they were very respectful. It
is true that the room was very small, but she believes that it is something that
needs to be taken care of at the stated level of trying to accommodate with larger
rooms. She believes the audience itself and the participants were respectful, they
came forward and spoke from their hearts and that the meeting was a very good
meeting. It was a good meeting for the Commissioners and a good meeting for the
apprentices and a good meeting for Apprenticeship society as a whole. She found
it offensive to say that the meeting had hooligans in it or intimidation. Nothing
could be further from the truth.

Other comments were made in agreement and disapproval of Commissioner
Garcia’s letter.

Comments were also given by Commissioners Dina Kimble, Pat McGinn, and
Cedric Porter on the Blue Ribbon Committee meeting that was held in Fresno. In
his own defense, Commissioner Millan gave an overview of how he conducted the
meeting, and at times how he tried to bring order in light of the unanticipated large
attendance by Apprentices and their need to have their voice heard.

E. Nominating Committee to appoint a new CAC Chairperson for 2009.

Chairperson Quick appointed the following Commissioners as the nominating Committee:
Commissioner Hodess, Commissioner Porter, and Commissioner Bechthold.

Thursday — October 30, 2008 (continued)

I1. BUSINESS SESSION

A Legal Matters
1. OATELS - De-recognition Proceedings 29 CFR 29.13

Julian Standen, Attorney General’s office gave the following report:
Administrative proceedings before the United States Department of Labor. The
question is to whether to appeal that decision to the Federal District Court. In past
meetings the Council has voted to defer that decision to the next meeting. Mr.
Standen suggests that the Council to adopt that decision today, to defer the
decision to the next meeting on whether to appeal.
A motion was made.
It was moved and seconded that the Council adopt the decision and to defer the
decision to the next meeting on whether to appeal. All were in favor; the motion
carried.

2. Plasterers Union 200 v CAC
Julian Standen, Attorney General’s office. The matter is set for hearing on
December 8, 2008 in San Francisco. No action is required by the Council on that
matter.

3. Kern, Inyo & Mono Counties Plumbing, Pipefitter & Refrigeration/Air
Conditioning Mechanic Joint Apprenticeship and Training Committee. Case #:
CPF - 08-508135
Julian Standen, Attorney General’s office. On September 9, 2008 the trial court
issued an order setting aside the councils decision approving the expansion into
Kern County and remanding the matter to the Council for further considerations.



Summarization: the trial court concluded that the Council had not properly applied
the needs standard in Labor Coded Section 3075(b) (2). The council must
reconsider the application for expansion into Kern County in light of the trial
courts decision. The council now must decide how to respond to the trial courts
decision.

Commissioner Hodess made a motion, that in light of the ruling from the Superior
Court that “further indentureship into the program be prohibited and that there be a
review by the appeals committee of the decision at a hearing as soon as possible”.
It was moved and seconded that further indentureship into the program be
prohibited and that there be a review by the appeals committee of the decision at a
hearing as soon as possible. All were in favor; the motion carried.

B. CAC Appeal Panel Decisions

1. Sheet Metal Workers Local 104 and Bay Area Industry Training Fund, the
Sacramento Valley Sheet Metal J.A.T.C. and the Fresno Sheet Metal J.A.T.C. vs.
the DAS Approval of the expansion of Geographic Area of Operations for the Air
Conditioning Trades Association UAC/CAC Appeal 2008-C2
Chairperson Quick asked appeal panelist, Commissioner Kimble to read the
decision again. Fred Lonsdale, Legal Counsel, Office of Legal Unit, mentioned
that at the last CAC meeting, as the appeal decision was read the decent was read
and then corrected and believes the minutes did not pick up the fact that the
correction was made.

A motion was made and seconded to modify the minutes to reflect that the
correction was made.

The minutes have been corrected, approved and are posted on the DAS website.
Commissioner Struthers stated that at the last CAC he asked to defer this issue to
the next CAC meeting until the Council had sufficient time to read the briefs that
were written. He asked to open discussion to public comment in order to hear
from both the appellant and respondent before the Council takes any further
dialogue.

Mark Renner, Wylie, McBride, Jesinger, Platten & Renner; representing the Sheet
Metal appellants. Renner’s Mr. Renner asked the Council to consider opposing
the decision.

Robert Fried, Atkinson, Andelson, Loya, Ruud & Romo, spoke on behalf of
ACTA and asked the Council to consider the interests of other Programs apart
from ACTA.

Commissioner Kimble asked Mr. Fried for clarification that based on the recent
ruling in the PHCC case, ACTA is fine with sending the appeal back to the appeals
panel for reconsideration. Mr. Fried responded that it is his recommendation.

Ms. Kimble made a motion to remand the appeal to the appeals panel to find more
information as related to the PHCC case.

A motion to remand the appeal to the appeals panel to find more information as
related to the PHCC case was made by Commissioner Kimble and seconded by
Commissioner Bechthold. The motion was carried.

Commissioner Struthers posed the question to Mr. Fried if ACTA is considering
modifying their request for expansion, providing additional data and
documentation and proof about “need” in each of the 54 counties. Mr. Fried
responded that he felt it premature to answer at this time and would like to see
what occurs in the processing in the PHCC matter and with the respect to the
court.




Mr. Struthers asked his question in a different way; “PHCC was one county, Kern
County, we are talking 54 counties, what PHCC has to do to provide the burden of
proof to expand is one thing. What you have is 54 times that. What | am asking
is, is there a way that you can reconsider, because | think it is in your best interest
from a time perspective, that maybe you could just start over again and reapply
than try to provide the burden of proof to expand in the 54 counties”. Mr. Fried
responded that he would like to see what transpires with PHCC and hearings that
are held and the way the court responds to it.

Mr. Struthers stated that although he understood he is speaking on a motion, he is
not in favor on granting approval to ACTA at this point or possibly in the future
based on the data on the decision around “need”.

Robert Hansen, Director of Contract Compliance for Sheet Metal Workers Local
104, asked to consider how the organization has operated in the past and to look at
the their commitment to training and the programs and the apprentices they turn
out.

After asking for the motion to be repeated Mr. Struthers stated that his question is
a procedural and legal one, and it is directed both at the attorneys and also at
ACTA'’s legal counsel. By regulation this body has to make a decision within two
meetings of the Chief’s decision for approval. Once again sending it to the
appeals panel, we miss that deadline. Mr. Struthers wants to ensure that there is
not some head fake, where there is a procedure where the Council has not done
what they are suppose to do and by default ACTA gets approved.

Mr. Fried stated that ACTA agrees to waive the specific 30 day response decision
period that is implicit in the regulation.

C. Apprentice Complaint Findings / Decisions by the Administrator of Apprenticeship

1.

Acting Chief Glen Forman made the following report:
a. Seven Complaint Findings/ Decisions by the Administrator of
Apprenticeship. Three have been appealed to the CAC.

D. Automatic Orders of the Council

1%

None at this time

E. Notice of Appeals to the Council During the Quarter

1.

2

Paul Madronich vs. United Association Local 342, J.A.T.C.

Sheldon Huntingdon vs. Joint Apprenticeship Committees of the Plumbing and
Pipefitting Industry U.A. Local 38.

Sheet Metal Workers International Association Local Union 162 & 105 vs. Air
Conditioning Trades Association UAC

Madam Chair Anne Quick appointed Commissioners Les DenHerder, Donna Betchold,
and Frank Secreet as the appeal panelists.

F. DAS Audit Reports — Rachel Freeman, DAS Senior Audit Consultant.

Ms. Freeman introduced the following two auditors for the area:

Alma Venable of the Greater Los Angeles area and Sal Trujillo of the Southern,
Los Angeles area auditor, and San Diego.

The Audit Unit is continuing their work with the Department of Finance. Through
these efforts the unit is ready to introduce a newly developed streamline process



with work papers and reporting forms. The Department of Finance will provide
the unit with training in Sacramento on November 13", It is the intent of the Audit
Unit to be more comprehensive with less review time.

e DAS held a North and South All Staff meeting and the Audit Unit presented their
future plans of a proposal that the District Office Consultants do all the follow ups
v. the Auditors. This will be implemented after the training in Sacramento.

e Commissioner McGinn made a request to the Audit Unit to present a summary of
Related Supplemental Instruction deficiencies that have been discovered in the
audits.

e The Audit Report can be found in the Chief’s Report.

G. Old Business
1. Minimum Industry Training Criteria Committee Reports
a. Painting Industry
Acting Chief Glen Forman reported that DAS is in the process of
ensuring that the number of North and South Merit Shop/Union Shop and
employers to make up the committee.

2. Rule-Making

a. Approval of proposed changes to Title 8, CCR Chapter 2, Part IV, Section 230.1 and
submission to Office of Administrated Law

Julian Standen, Attorney General’s office reported that what is before the
Council now is the question of whether to approve the new version of the
proposed regulation 230.1. If the Council does approve the amendments
he would ask for an order directing the Attorney Generals office to finish
the rule making process and that would include providing OAL with
responses to the comments that the Council received about the regulation.
Those responses would be in accord with the Councils approval of the
regulation. A motions needs to be made if the Council wishes to approve
the regulation and to complete the rule making process.

A motion was made to approve the new version of the propose regulation
230.1 and to complete the rule making process. It was moved by
Commissioner Hodess and seconded. The motion was carried.

3. Electrician Certification
a. Status Report — Glen Forman
Mr. Forman reported there is no action required from the CAC at this
time.

H. New Business
1. Minimum Industry Training Criteria Committee Reports
a. Drywall Finisher Industry
Acting Chief Glen Forman reported that DAS will send letters to the
Drywall Finishers Programs. Anyone that would like to volunteer early
please send an e-mail stating that you would like volunteer someone for the
committee to Mr. Forman at GForman@dir.ca.gov.

V. APPRENTICESHIP FORUM


mailto:GForman@dir.ca.gov

ADJOURN

Health and Safety; Ken Johnson, Superintendent for Energy, Safety, & Work Practice
Compliance of the Imperial Irrigation District. Topic of discussion; Energy and Safety
in the Construction Industry.
e Mr. Johnson gave a detailed hands-on presentation on how electricity works and
the safeguards one should take.

Meeting adjourned at 4:35 p.m.

FRIDAY — October 31, 2008 (continued)

REGISTRATION

w >

RECONVENE QUARTERLY CAC MEETING TO ORDER

Pledge of Allegiance

Roll Call

The following Commissioners were present: Anne Quick, Carl Goff, Wayne
Lindholm, Neil Struthers, Frank Secreet, Pat McGinn, Donna Bechthold, Marvin
Kropke, Aram Hodess, Dina Kimble, Richard, Harris, Cedric Porter, Jose Millan,
Leo Garcia, Glen Forman, Acting Chief of DAS, David Rowan for John Duncan,
Director of DIR.

The following Commissioners were absent: Les DenHerder

Announcements
Nothing to report at this time.

Communications
Nothing to report at this time.

CAC STANDING COMMITTEE REPORTS

A

CAC/CCA Liaison Committee — Report from October 29, 2008 — Chairperson Don
Davis
No one from the committee was available to present a report.

Forum Committee — Report from October 29, 2008 — Commissioner Garcia
standing in for Chairperson Wayne Lindholm

Related Supplemental Instruction Committee — Report from October 29, 2008 -
Chairperson Patrick McGinn

Legislation Committee — Report from October 29, 2008 — Chairperson Dina
Kimble

Blue Ribbon Committee — Reports from September 30, 2008 & October 29, 2008
— Chairperson Jose Millan



F. Public Relations & Publicity Committee Report from October 30, 2008 —
Chairperson Cedric Porter

G. Equal Opportunity in Apprenticeship Committee — Report from October 30,
2008 — Commissioner Kimble standing in for Chairperson Jose Millan

H. Standards, Rules, Regulations & Operating Procedures — Report from October
30, 2008 — Chairperson Aram Hodess

l. Report of Nominating committee.
Commissioner Porter announced that the nominating committee submits the
name of Carl Goff for consideration of the CAC Council for nomination for the
Chair of the 2009 CAC.
It was moved and seconded that Commissioner Goff be appointed as Chair of the
2009 CAC. All were in favor; the motion carried.
Mr. Goff thanked the nominating committee for his appointment.

FRIDAY — October 31, 2008 (continued)

I11. EDUCATION AGENCIES REPORT

A. California Department of Education — John Dunn

e Mr. Dunn reported the success on the Road Shows that were held in
September and is looking forward to conduct another one in the spring.

e The Department is underfunded by 600,000 hours this year.

e The Department is also working on improving communications to the LEAs
and apprenticeship coordinators.

e Mr. Dunn is testing out Constant Contact, an e-mail newsletter format and
looking forward to using it the future.

e Mr. Dunn has been collaborating with Renee Bacchini in getting
information out to the high schools and the middle schools. The Department
of Education as a data base through the CD press and will speaking to them
about using their data base to get the information out to the schools.

e SB70Career Technical Education initiative which is a collaboration between
the Community Colleges and the Department of Education to create career
technical education from 7" & 8" grade and all the way into the community
colleges. The department is looking to see where they can bring
apprenticeship together with SB 70.

e Commissioner Millan mentioned that the David Meltzer of the Department
of Education had been working with the Community College Statewide
Academic Senate to develop a website that specifically targets the 14 — 18
year old population to get them interested in Career Technical Education
programs. Mr. Millan suggested putting an apprenticeship link into that
website. Mr. Millan also mentioned that the Student Aid Commission
recently received $1M to do outreach specifically to the K-12 population to
interest them in Career Technical Education programs.



The Advisory Committee met in September to help the LEAs and Sponsors
to share ideas and talk about different issues in the apprenticeship program
with the CD.

B. California Community Colleges — Barry Noonan

Mr. Noonan had the opportunity to attend the California Construction
College representing Vice Chancellor Millan and Chancellor Woodruff.
One of the aspects of the Construction College deals with tying together
Santa Clara and San Benito Counties making sure all the students and the
secondary schools who have an interest in the construction trades will in fact
be noted and be brought into having the construction college experience.
Mr. Noonan presented the CCC Related and Supplemental Instruction
Report (See Attached)

Mr. Noonan reported on going meetings with Stephanie Leach and Renee
Bacchini on the Health Care Construction.

At the Apprenticeship Summit at Los Angeles Valley College Renee
represented DAS and Mr. Noonan represented California Community
Colleges. Katie Kegan, Prison Health Care attended the Summit as well and
as a result of the presentations given by Ms. Bacchini and Mr. Noonan she
contacted Ms. Bacchini and asked to have a Psychiatric Technician
Apprenticeship Program at Delta College. Mr. Noonan will be meeting with
the President of Delta College along with Ms. Keagan and her assistant.

Ms. Keagan would also like to see a Licensed Vocational Nurse
Apprenticeship program at Southwestern College and at Solano Community
College.

C. Commissioner Struthers gave a brief overview and presentation on the California
Construction College. The California Construction College was created through
the National Labor College and the San Jose City College. A program will be
available to receive college credit for Apprenticeship experience, training and work
experience training up to 70 credits and earn a four year-college degree. The
college is in the process of developing a curriculum for a Construction
Management Degree program catering to employers. This program is the first of
its kind and would like to make it available to any Community College in the State.

IV. REPORTS OF ADMINISTRATIVE and COOPERATING AGENCIES

OOw>

Division of Apprenticeship Standards — Chief’s Report (See Attached)
Office of Apprenticeship (OA)

California Apprenticeship Coordinators Association (CACA) (See Attached)
CA Association for the Advancement of Apprenticeship Training (CAAAT)

(See Attached)
E. Women in Non-Traditional Employment Roles (W.I.N.T.E.R.)

ADJOURNMENT

The meeting adjourned at 11:30 a.m.
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STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF APPRENTICESHIP STANDARDS
QUARTERLY REPORT

TO: CALIFORNIA APPRENTICESHIP COUNCIL
FROM: GLEN FORMAN, ACTING CHIEF
DIVISION OF APPRENTICESHIP STANDARDS
4th QUARTERLY MEETING:
October 29 - 31, 2008

ACTIVITIESINFORMATION

DAS Saffing:
We are pleased to announce the following:

Raul Galvan was promoted to A pprenticeship Consultant — SF District

CAC OPERATIONAL ISSUES

Upcoming CAC Meeting dates and sites:

1% Quarter 2009 Sacramento — Radisson Jan. 29™ & 30™, 2009

Cdlifornia State Building
2™ Quarter 2009 San Diego April 30" & May 1%, 2009
Tentative

Milton Marks Center
3rd Quarter 2009 San Francisco July 23 — 24, 2009
Tentative

Ronald Reagan Building
4™ Quarter 2009 Los Angeles October 29™ & 30™, 2009
Tentative
The dates, together with hotel names and addresses, have been posted on the CAC website.

PUBLIC WORKS

2008 DAS Public Works Statistics — July 1, 2008 to September 30, 2008

346 Public Works Complaints Received
96 Under Investigation
110 Closed With Notification of Legal Requirements Sent
14 Closed With Determination of Civil Penalty Issued
40 Closed Without Penalty

93,775 Penalty Amount (Collected and Outstanding)






The DAS Public Works team has continued aggressive educational and enforcement
activities. The table below shows the 2005 thru present history.

Y ear Cases Assessed Dollars Assessed

2005 16 $ 56,590

2006 16 79,075

2007 *59 $309,875
2008 through 36 73,904
September

* |ncludes 1 debarment

The Public Works team participated in a special educational forum presented by the
Director’s Advisory Committee on Public Works in Los Angeles on September 17, 2008.
The forum included participation from DLSE, DLSR, DAS and the Office of the Director’s
Legal Unit. The forum was planned to help contractors, awarding agencies and contract
compliance organizations better understand the Labor Code requirements regarding public
works. DIR is planning anew forum for Spring 20009.

Apprenticeship Training Fund Check Processing

During the period July 1, 2008, through September 30, 2008
o 10,386 checks were reviewed and processed
o $1,632,084.76 was sent to Accounting for deposit

APPRENTICESHIP PROGRAM -RELATED INFORMATION

DAS Field Issues: DAS Apprenticeship Consultants should be able to use their laptops during site
visits to access the most current information as well as answer any questions you may have.

All staff meetings were held in Northern and Southern California. DAS strategic plan was
reviewed and the audit process, prevailing wage publishing and public works field visits were
discussed.

November 1 DAS Consultants will begin site visits to public work sites to check for apprentice
ratio. They will distribute educational materials as well as report to the public works units jobs
that are not employing apprentices.

Operational Support:

Electronic Data I nterchange (EDI) Update: Progress continues on the EDI project.
Approximately 26% of Agreement actions are being processed electronically at thistime.

Apprenticeship Marketing Activities: October was Apprenticeship month. DIR Communications
Office wrote several press releases to highlight graduation ceremonies and the Stockton
Construction Career Fair that was attended by 500 High School studentsin the area. Director John
Duncan attended the Golden Gate Chapter ABC Apprenticeship Program Graduation. Acting
Chief Glen Forman and Special Assistant Renee Bacchini also attended graduation ceremonies to
especially honor of Apprenticeship Month.





DAS isin the process of producing athree minute video from footage captured filming the “1 Built
It” public service announcement, targeting high school and junior high school kids to expose them
to the idea of the building construction trades as a career option. The film will be distributed with
cooperation from the California Department of Education. State budgetary issues delayed the
production of the film; however, it should be ready for release in early spring.

DAS continues to outreach to veterans and those who come in contact with them, the Montgomery
Gl Bill Benefit they can receive as an active apprentice or trainee in an on-the-job training
program. DAS, participated as a partner in the Governor’ sinitiative to get veterans employment,
Honor a Hero Job and Resource Fair events. The events were well attended.

DAS consultants have attended 33 outreach efforts in the last quarter including job fairs, public
works seminars and workforce investment board meetings.

DAS participated with California Community Colleges and the California Workforce Investment
Board Apprenticeship Forums to outreach to new employers and expand apprenticeship
opportunities in California.

New outreach materials have been designed and produced and are beginning to be distributed. All
publications are available for downloading off the DAS web site.

Over the next 10 years thereis over $100 Billion worth of healthcare construction planned by
private healthcare organizations. A private-public partnership has been formed to deal with the
shortage of contractors, subs, workers and OSHPD, DAS is apart of that partnership. DAS
participated in a Healthcare Construction Summit held in Southern California. A resource page for
all interested partiesis under construction and should go live in early November, hosted on the
DAS Web site.

Program Auditsthru October 15, 2008: There are nine (9) audit reports being presented at this
quarterly meeting of the CAC. In addition, we have three (3) audit reports in the final stages of
completion and are expected to be complete by November 1st. Six (6) audits are currently in the
planning stage; of those, four (4) are Simplified audits. The DAS Audit Unit received a request
from the Related Supplemental Instruction (RSl) Committee, Patrick McGinn, Chairperson, to
provide areport on the RSI deficiencies discovered in the audits. The DAS Audit Unit Manager,
Rachel Freeman presented her analysis on the audit report findings to the RSI Committee members
on October 29, 2008. The report presented found that as of January 2008, when the unit began its
DAS audits, the audit staff reported there were only three (3) RSI deficiencies’ found in the audits
performed. The three discovered were related to not enough RSI hours provided per the program
approved DAS Standards, the Apprentices file documentation/content of the attendance; pass/fail
grade records, recording grades and when a program makes a change to the required courses,
deleting and adding course; and qualifying performance test/exams - that they report these changes
to the DAS with arevision of standards (DAS 24 form). There are seven (7) open audits, 20
follow-ups are complete, with 29 regular and 20 simplified audits closed in 2007-2008.

A detailed report on audit activities isincluded as an attachment.





Apprentice Complaints: Andrew Lew our newly hired consultant has been assigned to oversee
the Apprenticeship Complaint process. During the past quarter DAS received 5 new
apprenticeship complaints and is working to resolve all current complaints and any back log
previousto hisarrival.

Apprentice Complaint Disposition
Open withdrawn/ Dismissed Adminis_trat_ors Appealed C_A_C
settled Determination to CAC decisions
2000 0 3 10 3 0 1
2001 0 5 12 5 0 0
2002 0 1 10 5 0 4
2003 0 9 15 5 0 2
2004 0 4 24 3 0 5
2005 0 4 15 7 0 2
2006 0 4 13 7 0 2
2007 5 3 6 13 1 1
2008 | 31 0 6 2 3 0
totals 36 33 111 56 4 17

NEW APPRENTICESHP PROGRAMS
None

NEW TRAINEE PROGRAMS
Redding Police Department — Police Officer

STATISTICS
See Attached

ATTACHMENTS
Audit Detall
Quarterly Apprenticeship Statistics






AUDIT REPORTS

File Program Sponsor DAS Follow-Up | Comments/Actions
Number
San Diego &
Impenal_ Counties Complied with Audit Closed - DAS
07293 Slate, Tile & .
o Recommendations Approval of LEA
Composition Roofer
JAC
09028 Valley Roofers & Complied with Audit Closed —
Waterproofers JATC | Recommendations | Standards Approved
Laborers Southern
10710 Callforn[a Jomt Complied WIFh Audit Closed
Apprenticeship Recommendations
Committee
Northern California
19167 sound Ar_1d . Complied with . Audit Closed
Communication Recommendations
J.AT.C
Beutler Heating And : .
19809 Air Conditioning Complied W'Fh Audit Closed
Recommendations
UATC
Southern California Complied with
00016 | Painting & P . Audit Closed
Recommendations
Decorators J.A.C.
San Joaquin Valley
X No Follow-up Issued at July 2008
00106 ?lﬁocmotlve Trades needed CAC - Audit Closed
Joint Apprenticeship
Committee For
09431 Operating Engineers No Follow-up Issued at July 2008
For The 46 Northern needed CAC - Audit Closed
Counties In
California
Northern California Issued at July 2008
Local 355 Complied with | CAC — Audit Closed
19699 Landscape and P . — Aud
. . Recommendations
Irrigation Fitters
JATC
Landscape Irrigation Follow-u OPEN-Revision of
10556 Fitter of Southern 10/15/05 Standards in review
California JATC by DAS
California American 10/52}:)08\,\/-%) en OPEN - Pending
19570 Fire Sprinkler P Compliance
- Issues on
Association, UAC .
Recommendations
Air Conditioning
Trades Association Follow-up pendin Issued at May 2008
19421 | Unilateral b pending CAC.- OPEN
. . 10/15/08
Apprenticeship
Program
Southern California
05090 Plastering Follow-up date Issued at May 2008

Apprenticeship
Trust & JAC

10/21/08

CAC - Audit OPEN






Orange County

Follow-up date

Issued at July 2008
00494 Electrical J.A.C. 10/24/08 CAC — OPEN
Southern California
. Issued at July 2008
Glaziers & Follow-up date
01403 Glassworkers 10/17/08 CAC - OPEN
Industry J.A.C.
City Of Glendale - Follow-up date
18994 | Electrical Line 10/15/08 'Ssgfcat J(;"F}’EZI\?OS
MechanicJA C Extension Granted B
00058 San Diego Electrical Issued at this CAC -
JATC October 2008
Plumbing & Pipe
00134 Fitting JATC, U.A. Issued at this CAC —
Local 38 October 2008
04391 fgégkéll%r?’ﬁtters UA. Issued at this CAC —
October 2008
International
Association of Bridge
Structural, Issued at this CAC —
08885 Ornamental & October 2008
Reinforcing
Ironworkers Local
416 JATC
San Joaquin &
09005 Sacramento Mill Issued at this CAC —
Cabinets JAC October 2008
09470 Motion Picture Issued at this CAC —
Studio Electrician October 2008
JATC
10531 City of Pasadena Issued at this CAC —
Cable Splicer's JAC October 2008
10532 | City of Pasadena Issued at this CAC —
Linemen JAC October 2008
J.R. Simplot .
19597 Company JATC Issued at this CAC -

October 2008






CHIEF'S STATISTICAL REPORT TO THE COUNCIL

The active apprentices as of September 30, 2008, numbered 72,251.

For the quarter ending September 30, 2008

New registrations and reinstatements numbered 5,866 for the quarter ending

September 2008.

Minorities represented 53.9% of all active apprentices as of September 30,

2008.

Active women apprentices as of September 30, 2008, numbered 4,532 which
are 06.3% of all active apprentices.

All Minorities
Black

Asian or
Pacific Islander

American Indian
or Alaskan Native

Filipino
Hispanic
White

Total of all
Ethnic Groups

Total Active Apprentices

Change
Count % of Count % of Jul
Jul-08 Total Sep-08 Total to Sep

38,812 53.9% 38,916 53.9% 0.3%

4,642 6.4% 4,726 6.5% 1.8%

2,011 2.8% 2,024 2.8% 0.6%

665 0.9% 652 0.9% -2.0%
766 1.1% 774 1.1% 1.0%
30,728 42.7% 30,740 42.5% 0.0%

33,184 46.1% 33,335 46.1% 0.5%

71,996 100.0% 72,251 100.0% 0.4%

2000
Census
Goals
51.6%

6.7%

8.6%

0.8%
3.2%
32.4%

48.4%

100.0%






CALIFORNIA ASSOCIATION FOR THE ADVANCEMENT

C . A/‘ \E’AT OF APPRENTICESHIP AND TRAINING

ACTA

Tk

" CAAAT'MEETING REPORT
- October 31, 2008

. They began the new year with full classes and an upgraded apprenﬁce-'de'd'icated web site.

They have a new mandatory introduction class for first year apprentices designed to improve their
classroom experience.

ACTA’s contractor members, outside of their approved training area, continue to enroll and train their
workers in large numbers even though they cannot be state-registered apprentices.

ABC SAN DIEGO

1.

This summer they sponsored and coordinated a day of hands-on construction activities for a group of
young women from Girls, Incorporated of San Diego. Students were exposed to a variety of
construction activities and materials were donated by Carolinas AGC.

They also hosted 40 high school students from North County Trade Tech High School at the ABC
Training Academy who attended a class and demonstration on Scaffold Erection and Fall Protection.
In addition, they donated 50 hard-hats for use by North County Trade Tech students and their
members donated time and materials for tenant improvements for this new charter school.

ABC GOLDEN GATE

1.

They held their apprenticeship graduation ceremony at their new training facility for 47 graduates,
with over 250 people in attendance. Recognition was also given to the Apprentice of the Year and
perfect attendance for graduates from each trade.

Their Field Coordinator continues to visit job sites to insure safe practices and quality of training for
apprentices.

All apprentice instructors will attend a Train-the-Trainer update class to assist them in teaching adult

" learners.

WECA -IEC

1.

2.

They will hold their annual Graduations in both Northern and Southern California this November,
celebrating 81 graduates from their Commercial, Residential and Voice-Data-Video programs.
WECA is celebrating the Governor signing SB 1362 and are meeting with the CSLB to discuss
implementation of Electrical Certification Enforcement.

. Recently approved as an Educational Training Provider for Workforce Investment Act monies and

Electrician Trainee Students they are now eligible to have their classes paid for using these funds.






AGC

1. They are proud to announce the hiring of Glenn Hillegas as Executive Vice President. Glenn will
build upon and improve the educational aspects and accomplishments of the AGC.

2. Last year they graduated 140 apprentices which represent a 133% increase from the previous year, and
they will match that number this year.

3. They have lowered their student to teacher ratio to 10:1 in craft courses such as carpentry and drywall,
and have spent hundreds of thousands of dollars in upgrades in the latest classroom technology.

4. Their new fraining facilities, administration, curricula, and classroom changes prove their commitment
to quality education.

CAFESA

1. They conducted 2 mandatory Employer re-orientation of their Standards, Rule and Regulations, and
new DIR and DAS requirements.

2. Their new Chico training class began this week with the orientation for their new students.

3. Apprentice enrollment continues to rise, but at a slower pace than had been anticipated.

IRCC

1. All of their fall 2008 classes have begun with apprentices using the newly revised books and training
materials, giving their students an edge over other training programs.

2. Their Train-the-Trainer classes have equipped their instructors with up to the minute training
techniques for all types of learners.

3. One more group of apprentices is scheduled to graduate, making this year the most successful of the
IRCC program.

ABC SO-CAL

1. They held their 15™ annual graduation and recognized 114 graduates with 22 receiving perfect
attendance and all graduates received certificates from seven state congressional leaders.

2. This semester they also started their first Plumbing Craft Training program.

3. They are preparing for their Craft Championships to select their best students to attend their National
competition.

4. Their community outreach included this quarter included attending a Job Fair organized by Senator
Lou Correa in Garden Grove.






California Apprenticeship Coordinators Association Inc.

Sheraton Park Hotel at the Anaheim Resort October 30, 2008
Minutes:

s Roll Call / Self Introductions:

o 54 members in Attendance

e Minutes from July 31, 2008 were M/S/C/ approved

i Office of Apprenticeship
4+ Rick Davis reported:

U.S. DEPARTMENT OF LABOR

EMPLOYMENT AND TRAINING ADMINISTRATION
OFFICE OF APPRENTICESHIP
www.doleta.cov/oa

State Office:

Richard Davis, State Director
2800 Cotlage Way, Room W-1846
Sacramento, CA 95825-1846
Telephone: 916-978-4618

FAX: 916-978-6125

Email: davis.richard@dol.gov

Serving Southern California:
Arthur Page, ATR
USDOL/Office of Apprenticeship
5675 Ruffin Road, Ste 310

San Diego, CA 92123-1362
Telephone: 858-467-7031

FAX: 858-467-7028

Email: page.arthur@dol.gov





US DEPARTMENT OF LABOR, OFFICE OF APPRENTICESHIP
REPORT TO CALIFORNIA APPRENTICESHIP COORDINATORS ASSOCIATION

October 30, 2008

Federal Apprenticeship Statistics -CALIFORNIA — At a Glance

Active Programs 210%
New Programs FY To Date 9
Suspended Programs FY To Date 0
Active Apprentices 51,748
New Apprentices FY To Date 16,023

Completed Apprentices FY To Date 3,417
Suspended Apprentices FY To Date 547
* as of 10/15/2008

FEDERAL INITIATIVES

1L 10/10/2008 Youth Build Grant Competition Announced — DOL. to award $47
Million to Faith-Based and Community Organizations

Background: The Youth Build program provides education and training to high risk
youth, giving them tools to compete in today’s quickly changing job market. This
alternative education program provides a path fo higher education in addition to tools for
immediate work in high demand fields such as construction. The program aims to provide
an education for young people who have been in the juvenile justice system, youth aging
out of foster care, high school dropouts and other at-risk populations, and immediately
uses the vocational tools learned to expand affordable housing in low income
communities. This vocational experience strengthens the leadership and learning skills of
participating youth to help in future employment. The program is sponsored by the
Department of Labor’s Employment and Training Association, working to give at risk
youth concrete tools to achieve sustainable employment.

The Department of Labor will award $47 Million to various community organizations
under this program.

Eligibility: Under this new solicitation, DOL will award grants to community
organizations — including Workforce Investment Boards, One-Stop Career Centers, faith-
based and community groups, housing development agencies, Indian tribes, and other
eligible entities to provide Youth Build programs o at risk youth, including educational
and vocational skills.





Solicitation is available at: hitp://www.doleta.gov/grants/pdf/SGA-DFA-PY-08-
07 YouthBuild.pdf, or www.grants.gov

Due By: Applications are due by January 15th 2009. Details on a future virtual
prospective applicant conference will be posted at
hitp://www.doleta. gov/youth%5SFservices/youthbuildgrantee.cfm.

Contact: Donna Kelly, Grants Management Specialist at (202) 693-3934 or
Kelly.Donna@dol.gov.

II. 10/14/2008 Centers for Faith-Based and Community Initiatives Training
Opportunities
The Faith-Based and Community Initiative offers training sessions across the country to

2 GE

help strengthen the work of America’s “armies of compassion.” Below is a list of
upcoming regional trainings offered through the Initiative, each designed to build the
effectiveness of frontline nonprofits.

This one-day workshop will assist faith-based and community organizations in
preparing a competitive grant application for Federal funding. Workshop topics
include: proposal writing techniques, how to access IHUD and other government funds,
HUD grants available to nonprofit organizations, and HUD common factors for awards.
These workshops are intended for organizations that have their organizational board
established, administrative package prepared, service program or development project
identified, and feel ready to compete for Federal grant funding. For more information,
see below, or visit: http://www.hud.gov/offices/fhei/. '

+« TBA: Los Angeles, CA

Contact: Stephen Clark, IIUD CFBCI Los Angeles, CA Liaison
(Stephen.D.Clark{@hud.gov)

» TBA: Fresno, CA

Contact: Lillie Zinnerman, HUD CFBCI San Francisco, CA Tiaison
(Lillie.M.Zinnerman(@hud.gov)






{II. Young Parents Demonstration Program (YPDP) SGA/DFA PY 08-08

The U.S. Department of Labor (DOL), Employment and Training Administration (ETA)
announces the availability of approximately $5 million to fund demonstration grants that
target the employment and training needs of young parents. The Young Parents
Demonstration program is to provide educational and occupational skills training leading
to family economic self-sufficiency to both mothers and fathers, and expectant mothers
ages 16 to 24. Projects funded will be encouraged to serve young parents in high-risk
categories, including those who are court-involved, in the child welfare or foster care
system, homeless, or victims of child abuse.

Issue Date: October 3, 2008
Closing Date: November 17, 2008

III. New Regulations: 29CFR29

We have received conformation that the new regulations, 20CFR29, have been approved

and are now listed in the Federal Register. The new regulations are scheduled to be
effective 12/29/2008.

The regulations can be viewed on our website at:
http://www.doleta.gov/oa/regulations.cfm

Questions, comments, and inquiries can be submitted to: regs.apprenticeship@dol.gov

This is not a forum for objections but for inquiries. All questions, comments, and
inquiries will be grouped and referenced in a DOT. newsletter directed specifically at the
changes to the regulations. To sign up for the newsletter go to:
http://devdti.haverstick.biz/apprenticeship/

Office of Apprenticeship staff will be undergoing training on the new regulations and
will be offering seminars on the changes in the near future.

DAS Report Glen Forman reported:

Electronic database is going well, would like more programs to use it.

New structure for the Das, Renee Bachinni new title is “ Special Assistant to the Chief
and will now be in charge of all staff in the North and South.

Mary Sorokolit is now in charge of all Standards
Raul Galvin has been promoted to consultant.

Das is now in charge of publishing prevailing wage rates for public works.





Treasurers Report

Darell Lawrence gave the Treasurers repott.
Reports from Regional Areas

Southern California Ed de Brito reported:

Surveyors

The Southern California Surveyors report that they will be starting 3 new Apprenticeship
classes but work continues to be slow.

Cement Masons

The Southern California Cement Masons occupied their new Arcadia Training center in
October. This building is 8,000 square feet with 2 acres of land. Work is good in the arca
with all the Public Works and freeway work. Private work has leveled off in the area.
There are 408 active registered apprentices.

Roofers

The Roofers are looking for a new Training center of their own in the San Gabriel Valley.

Eleetrical

The Electrical Training Instjtute continues to employ most of their Apprentices on a
regular basics.

Sheet Metal
The Sheet Metal Apprentices have continued to have steady employment, but have
declined recently.

Asbestos Workers

Work for the Asbestos workers has been steady, but has had a recent decline.

Plambers, Pipe fitters and Sprinkler fitters

All have had much work, but are secing some of it level off.





Carpenters

Acoustical Installers
Cabinet Makers
Carpenters
Drywall/Lathers

Floor &Terrazzo Workers
Millwrights

Pile Drivers

Plasterers
Indentured Apprentices

270
49
4,766
3,269
44
263
159

50 TOTAL 8,910 Active

Camarillo Training Center $50,000 tenant Improvements

Bakersfield Training Center $35,000 tenant Improvements

Implemented an Online Applicant Registry System at all Southern California Locals.

July, August & September sixteen outreach events and 126 applicants were recruited.

Launched an internal female recruitment effort at all our Locals that has netted 12 new

female apprentices.

San Diego Jack Gavett reported:

Ironworkers Local 229 Apprenticeship

Numbers of Apprentices in your program, 250

Number completion this year, 47





South Bay
Hosted the 3™ annual Hands on Career Expo (at the Pipe trades/San Jose)

220 students plus Teachers, Administrators, Contractors, Das, Colleges and politicians
including Mayor of San Jose and14 trades..

SBACA is entertaining the idea of a 2 day event because of response of schools.
Northern Califernia Sound and Communieations
As of 10/18/2008 we presently have (303) Active Apprentices in our regional program.

Norcal S&C JATC has recently made several new purchases for our fall 2008-2009
Apprentice (RST) Related supplemental Instruction classes. Our hands on lab purchases
were made to accommodate a class of (20).

1. (10) Oscilloscopes with function generators — Utilized in our 1% & 2™ year Apprentice
classes.

2. (10) AC/DC Theory Demonstrators - Utilized in our 1 & 2™ year Apprentice classes.
3. (4) Dual sided Fire Alarm Trainers — Utilized in our 3™ year Apprentice classes.

4. New hands on Audio visual lab for our 3" year Apprentices with the ability to train a
class of (20).

We have initiated Installer/Technician (Voice Data Video) State Certification prep
classes as of June 9, 2008 in (11) Local jurisdictions throughout our (44) counties region
preparing Installer/Technicians for the State Certification law that goes into effect
Januvary 1, 2009. We have trained over (674) Installer/Technicians to date.

Career fairs attended with the #s of attendees:

4/16/08 — Career Fair - Thurgood Marshall High School — S.F. ,CA (50 attendees)
4/16/08 — Career Fair — Burton High School — S.F. ,CA (50 aftendees)

4/24/08 — Career Fair — O’Connell High School — S.F., CA (50 attendees)

6/26/08 — I'TT Tech - Career Fair Lathrop, CA (250 attendees)

6/28/08 — St. Anthony’s Elem. School — Oakland, CA (400 attendees)





7/24/08 — Cypress Mandela Training Center — Oakland, CA (50 attendees)

9/25/08 — Honor a hero — Hire a Veteran, Job and resource fair 2008 — Downtown
Oakland, CA Marriott Hotel. (500 attendees)

The Northern California Sound and Communication JATC is a Regional Program
covering 44 Northern California Counties. Applications are taken monthly at 13
locations. We currently provide 3 years of training for apprentices and continuing
education/upgrade classes for Installer/Technicians at 7 local IBEW/NECA Electrical
Training Centers: San Francisco, San Mateo, San Jose, San Leandro, Sacramento, Santa
Rosa, and Fresno. Call (408) 435-3101 for more information

Sheet Metal Chris Valverde reported:

Chris stated that they purchased 3 CPS Classroom Systems. They are now ready to
implement training.

They are giving their aptitude test to over 200.
Pipe Trades Carl Cimino reported:

We currently have 330 apprentices. We are just now completing our Steamfitter
curriculum in conjunction with the National Occupational Competency Testing Institute
(NOCTTI). This curriculum is detailed down the level of daily lesson plans that contain a
power point slide for every minute of class time over the entire 5 year apprenticeship. We
have been holding LEED certification courses here at the training center and we have
become involved with the United States Green Building Council (USGBC) the governing
agency that awards L.LEED certifications. The USGBC has held informational seminars on
green building and green technologies in our auditorium.The United Association held a
Statewide, Regional and National Pipe Trades Apprenticeship Contest for Plumbers,
Steamfitters, Welders and HVACR Technicians. We have held numerous Med-Gas
Installer Courses over the last few months and have scheduled another for December and
another in the spring. We have held journeyman courses for Foreman Training, Backflow
Certification, DDC Controls and are hosting a train the trainer course for CAD Mech in
December. We hosted our 3™ annual Hands-On Career Day that accommodated 200 high
school students and numerous career counselors from all over Santa Clara County. The
DAS participated with a booth as did Foothill Community College, San Jose City College
as well as confractors DPR and TBI. We have hosted several PG&E Energy Seminars
here in addition to City of San Jose Seminars on their new Green Building Policies.





~ We held our application test on September 27™ and had 287 applicants present for the
exam. We had a Graduation dinner for 25 apprentices. We held some “Lunch and Learn”
Seminars on Green Technology and alsc a few “Commuter Stops™ that allow apprentices
and journeymen an opportunity to speak with manufacturer reps regarding a wide variety
of construction equipment. We continued our partnership with The Silicon Valley
Engineering Council by hosting their meetings and practice sessions for their teams that
took part in the FIRST Robotics Competition. We also continued our participation with
the International Society of Pharmaceutical Engineers as a Student Chapter. We have
been also working with Habitat for Humanity in Santa Clara County and have held two
blood drives this year as well. Our apprentices will once again raise donations of money
and food for Second Harvest Food Bank. Last year they achieved Bronze Award status
and this year they are gunning for the silver!

Cemen{ Masons
Have purchased an 18,000 sq fi. building in Morgan Hill for their new training center
Carpenters Steven Tuma Reported:
Have currently 495 Apprentices
Attending many carecr cvents at Gonzales, Salinas, Alisal, and Alvarez High Schools.

Working with Several WIB’s to see how they may help people prior to apprenticeship.
Nova is entertaining a grant to study the Labor Market for Construction in Santa Clara
County.

The Montercy Carpenters Local Union 605 held their Graduation Ceremony on October
25, 2008 for 6 apprentices/journeymen. Michael Mascarello was chosen as Quistanding
Apprentice of the Year 2008 by the Monterey Committee and Patrick Leetch was
recognized as Instructors Choice from the Morgan Hill Traimng Center.

Drywall-Lathers Octavio Soto reported:

On October 24, 2008 the Drywall — Lathers participated at 3™ annual Career Fair Expo at
the Pipe Trades Apprenticeship in San Jose. 200 students from different High Schools
participated at this career fair. I spoke to four different groups, anywhere from 16-20
participants per group, regarding career opportunities in the Drywall-Lathing industry.
Demonstrations also included a hands-on project. Participants got a chance to see and
work with the metal stud framing, drywall, and components.





Many students demonstrated interest, in particular one future female prospect, who
requested an application into to the program.

This was an overall excellent Career Fair; it gave over 200 young Men and Women the
opportunity to get information on the different union careers and benefits available to

them.
North Bay

Frank Cuneo reported:

Spoke on the Career Fair Build a Bridge

Career Fairs Attended.
Solano County WIB 2500 attendees
Solano Community College 300 attendees

San Joaquin Const Trades Expo 450 Students
Lake Tahoe Community College 200 Students

Pry Creek Rancheria Expo 50 attendees
Virginia School Voc Ed Academy 100 Students
CDC Vacaville Med Cir. 75 inmates
Dixon High School 200 Sfudents
Eureka EDD 300 attendees
Marysville One Stop 400 attendees

Mike White Carpenters reported:
We currently have 910 active apprentices in 8 Local Training Committees.

We held completion ceremonies in the North Valley LTC (Sacramento area) with
42 apprentices turning out {o Journey Level and in the Delta-Yosemite LTC
(Manteca area) with 16 apprentices turning out to Journey Level.

Apprentice Occupation NBACA

Air Conditioning &
Refrigeration
Automotive Trades

Bricklayers

Carpenters 910

Cement Masons
Communications
Technicians
Culinary/Pastry
Drywall/Lathing 85






Plumbers
Roofers
Sheet Metal Worker 110

Bay Area

Kevin Lindsey reported:

The Conservation Corps presented a presentation at the last meeting.
BAACA will be sponsoring the Skyline College Career Fair.

Paula Resa Carpenters Pre Apprenticeship:

The CTCNC is partnering with a local Bay Area television station to present the
“Hammer Award” to honor young high school students. It is being aired on TV channel
20 in the Bay Area and focuses on top athletes of the week. We give out one award per
week for the hardest hit or play of the week. At the end of the school year we will present
a plague for the top athlete.

CTCNC is currently producing two TV commercials that will also air on the Cal High
Sports show. One commercial is geared towards attracting young women into our trade
and the other is focused towards young men. Union contractors Webcor and Cahill have
generously opened up a construction site to film the commercials. They should be
broadcasted within the next month.

The Carpenters Training Committee for Northern California will be hosting the Northern
California WIB board represcntatives on November 6™ at the Pleasanton Training
facility. The “Training for the Future Summit” will be exploring future partnerships with
interested WIBS with specific emphasis on the Infrastructure Bonds and CTE monies.

The NCCRC has issued a grant to producer Maria Brooks to create a documentary film
on women in the trades. She is currently interviewing some of our female apprentices and
journeywomen.

In December CTCNC will be partnering with NCCRC staff at the annual School Board
Conference in San Diego.





Jose Padilla Roofers reported:

Bay Area Counties Roofers and Water proofers held their 30" Annual Graduation

ceremony, graduating 35 new Journeymen. Currently we have 311 apprentices attending
classes.

Participated at the Northern California Service League’s Annual Re-entry Conference
and Job Fair in San Francisco at the State Building with over 200 people in attendance
and also the Employers Opportunity Fair organized by City and County of San Francisco
Department of Child Support Services with more than 150 people in attendance.

Jeff Armstrong Northern California Laborers:

The Northern California Laborers have 608 apprentices. Since the last meeting, we have
attended career fairs in Stockton (approx 250-300 attendees), Auburn {(approx. 200
attendees), Santa Rosa (approx. 100 attendees) and San Ramon (approx. 40 attendees).
We held an in-house job fair at our San Jfose local that brought in 250 candidates. We
have also had numerous tours of our training center. We have had no training center or
curriculum upgrades.

Linda Loeffler Sprinkler Fitters Local 483:
Report from Sprinkler Fitters Local 483:
Period: 07/01/2008 to Current:

300 applicants

25 New Indentures

225 Current Active Apprentices

36 Graduates

75% Completion rate

Success Stories:

1) 10th Period Apprentice Kyle Wakefield took 2nd Place in the National Sprinkler
Fitters Apprenticeship Contest in Ann Arbor Michigan in August.





2) 6th Period Apprentice Alice Vanslocheten will be appearing in the 2009 Tradeswoman
Calendar.

Norman Hayes Plumbers and Steamfitters 467

One busy Labor Council phone bank session at the International Brotherhood of
Electrical Workers hall put a strain on our plumbing. The disposal in our kitchen
vibrated itself apart and ground food and water hit the floor. Electricians, like many of us
in construction, think we can fix anything. We didn’t even try because we knew the
volunteers scheduled for the next evening phone bank were apprentices from Plumbers &
Steamfitters UA Local # 467. A quick series of phone calls alerted the Director of
Training, Norman Hayes, to our predicament. He informed his students and instructors
that they should bring some tools to the phone bank.

When the apprentices arrived there was no shortage of volunteers for the sink repair job.
As most of them set to work calling Union households on behalf of the Labor Council in
an effort to get voters to the polls, a few headed to the kitchen. Within a short amount of
time the problem was diagnosed and temporary repairs were made, extra parts would be
required to solve the problem correctly. With the kitchen back in working order |
thanked the apprentices and we finished the evening on the phones.

Not only did they have a record night on the phone bank that night but the next

morning they provided another surprise. Frank Park with Dittmann Plumbing Company
appeared out of nowhere. Frank is the owner and has been a member of local 467 for over
40 years; he is also an instructor in the apprenticeship program. When he got to work in
the morning one of his apprentices gave him the details on the sink problem. Apparently
she described the situation to Frank in enough detail that he knew just what part to bring.
He was in and out in of the kitchen in less than 30 minutes. I managed to slow him down
long enough to feed him lunch and thank him. When I went back to see how he was
doing he was gone! Norm tells me that Frank has no equals in the plumbing service
business. I want to thank Norm Hayes, instructor Eric Tassio, Casey and all of her
classmates for their volunteer work with the phones and the tools. T can tell that the
Plumbers & Steamfitters UA Local # 467 apprenticeship program is creating trades
people that will continue the tradition of building a solid San Mateo County. 1hope
every one of them gets a chance to work with quality plumbing contractors like Frank
Park.

On behalf of the Labor Council and the IBEW, thanks for keeping us dry.

Mark Leach IBEW 617





Steve Apperson Local 342

[

We currently have 350 apprentices in our program,

2. We have several new "labs" in our facility such as a new boiler lab, start test and
balance lab, instrumentation lab, computer lab and we are getting ready to build a
new med gas lab.

3. We are getting ready to wrap up a new DVD show casing our school. This DVD
will be for trade shows, career fairs, and various employment agencics.

4. Owr work is still very strong in Contra Costa County as well as Alameda County.

Mary Lieser Carpenters reported:

There are currently 1527 apprentices assigned to the Pleasanton Training Center.,

We have journeyed out 163 apprentices (103 Carpenters, 18 Scaffold Erectors, 13
Acoustical, 12 Pile drivers, 9 Millwrights and 8 Insulators) since the 1% of January.

The pile drivers program will be closing October 31. It has been open since September 2.
The millwrights program opened October 7 and will be open thru December 7.

Neil Whitbeck participated in the ROP Career Fair Meeting in San Mateo. He attended
the Ignacio Valley High School Career Tech /Apprenticeship Fair on October 16™. He
will be attending the one for Mt Diablo High School on November 6™.

Henry Nunn atfended a Career Fair at Glide Memorial on August 6; the San Francisco
Business Forum on September 9™, the SF Conservation Corps 25 Anniversary

Celebration on September 4, He held an Orientation for City Build in San Francisco on
August 21%,

Surveyors Joanie Thornton reported:

The Northern California Surveyors Joint Apprenticeship Committee has had a
challenging yet rewarding year. In addition to our ninety-six registered apprentices, we
continue to train journeyman in order to upgrade their competitive skills in the labor
market. Currently, we have sixty journeymen attending related training classes.

We recently held a graduation covering graduates from 2006 through 2008. Thirty-seven
chainmen and twenty-one party chief graduates were honored in a celebration that
included dinner, dancing, guest speakers, family and NCSJAC community. We hold
these graduates as the success of our program and feel confident that during these hard
economic times the quality of our program will not be compromised.





Central Valley

Scott Lewis Reported:

Number of apprentices for local JAC’s Total #
1.  Automotive
2. Carpenters 250
3. Cement Masons
4. Drywall/Lathers 117
5. Electricians
6. lron Workers 124
7. Laborers
8. Operator Engineers 53
9. Plumbers & Reifrigeration

Fitters

10. Roofers
11. Sheet Metal Workers 52

Number of graduating apprentices this year “2008”

1. Automotive No report
2. Carpenters 19

3. Drywall/Lathers 13

4. Electricians No report
5. Iron Workers 8

6. Laborers “No report
7. Operator Engineers B

8. Plumbers & Refrigeration Fitters No report
9. Roofers No report
10. Sheet Metal Workers 16

Name every Career fair, job fair, or expos that you’'re Jac’s attended each guarter with the
number of students that attended these events.

1. 2" annual Safety Fair in Fresno:

We had our annuat Safety Fair in Fresno on 10-18-08 and had 60 people
attend. We had 7 people attend in both the Fall Protection Class and Scaffold
User, There were 16 people that attended the Adult First Aid & CPR class,
20 members attended the Forklift class, and 17 members attended the Ariel
lift course. There were a total of 680 members that participated at this year’s
event and it was very successful. We provided lunch for the members that
attended and had many raffle prizes given away that were donated by the
local unions.

2. The Iron Worker Apprenticeship hosted “I Built It* campaign.
This was developed by the DAS, and local government and school district
employees attended.

3. AGC High School Career Day
This was the first annual event hosted at the Save Mart Center and 8 schools
bused students in fotaling about 200 attendees.






San Joaquin

Rick Guantone Reported:

Apprenticeship Report for 2008

New

Apprenticeship Apprentices
Program Number of Apprentices this year Number of Completers
Auto Related
Trades 109 25 23
Brick & Allied
Trades 221 87 56
Carpenters 150 50 15
Cement
Masons 32 10 8
Drywall/Lathers 230 40 25
Electrical-
SJ&C 70 20 8
Electrical-
Stan. 60 10 8
Laborers 147 50 6
Field
lronworkers 105 45 1
Plasterers 70 15 14
Plumbers 140 83 12
Sheet Metal 195 40 43
Tile Setters 110 39 25

Totals 1639 514 242

The 4™ Annual Construction Trades Career was held on Sepiember 26, 2008 at the
IBEW/NECA Electrical Training Center. There were over 600 individuals in aftendance
with over 500 high school students attending from 20 high schools. The event was a great
success and the numbers of students attending has grown each year.

Saeramento Rick Stoker reported:

Most recent meeting was 8/18/2008

Recent Career Fair Events:
Hire a Hero American River College 9/19
Women's Nontraditional Career Fair Elks L.odge Marysville 8/14
EDD-Talent to Work Career Fair McClellan AFB 9/25





SJACA Construction Trades Career Fair 9/26
Career Fair Linden H.S. 10/3

Sacramento Valley Apprenticeship Coordinators Association
CAC Summary Report for 4th quarter 2008
New
Number of | Apprentices | Number of
Apprenticeship Program Apprentices | this quarter | Graduates Career Fairs
Carpenters 910 58 10
Drywall/Lathers 249 32 25(8/2/08) 6
Electricians JAC Sac 244 no report no report no report
Floor Coverers 1o report no report noreport|  no report
Glazers no report no report no report no report
Heat & Frost Insulators-Allied
Workers no report no report no report no report
Iron Workers 285 no report 5 (9/1/09) 6
Laborers 130 no report no report no report
Operating Engineers | *75'7. - *45 | *39 o 0
Plasterers 68 7 15 no report 2
Plumbers & Pipe Fitters 255 no report 37 (6/08) 2
Sheet Metal 206 no report no report ho report
Totals 0 0 0

* indicates as-per last quarter

Carpenters Mike White reported:

We currently have 910 active apprentices in 8 Local Training Commitiees.

We held completion ceremonies in the North Valley LTC (Sacramento area) with
42 apprentices turning out to Journey Level and in the Delta-Yosemite LTC
{(Manteca area) with 16 apprentices turning out to Journey Level.

Career Fairs Attended.





San Joaquin Const Trades Expo 450 Students
Lake Tahoe Community College 200 Students

Dry Creek Rancheria Expo 50 attendees
Virginia School Voc Ed Academy 100 Students
CDC Vacaville Med Ctr. 75 inmates
Dixon High School 200 Students
Eureka EDD 300 attendees
Marysville One Stop 400 attendees

Drywall / Lathing Apprenticeship Sacramento- Rick Stoker Coordinator:
Numbers of Apprentices in your program: 249

Employment Development Department/Talent to Work Career Fair @ McClellan AFB
9/25 (approx. 200)

San Joaquin Area Apprenticeship Coordinators Association Construction Trades Carcer
Fair 9/26 (400+)

Northern California Construction Technology Program of Stockton,
8/15/08 (26 students)
Success stories: Graduation 25 new journeymen August 2",

Two of our Female apprentices have completed the program and will be attending
Graduation in 2009, one of which was a Graduate of the NCCT of Sacramento and the
other was a Graduate of Calif. Conservation Corps in Solano.

Working with American River College and their new pre-apprentice program; Project
STRIPE, including Curriculum Development and Training Facility Tours.

Sacramento Drywall / Lathing Apprenticeship sponsored a Safety Fair for the area
Contractors and their employees September 17. There were 84 certifications issued that
included journeymen and apprentices. The classes offered were: Vertical and Extendable
Reach forklift, Boom hift, Scissor lift and American Red Cross Adult CPR with First Aid.
A BBQ lunch and T shirts were given to all of the participants. Several donated Raffle
prizes were given away.





Sacramento Electrical JAC:

Number of Apprentices in program 244
Training center upgrades

Doubled the number of hands-on training stations and upgrades.
Major Curriculum upgrades

Upgraded 60% of text books to include more examples, color, and practical exercises
Success stories Front page article and pictures (inchuding a female apprentice) in Aug 31
Sacramento Bee about the IBEW Inside Wireman apprenticeship

Anything else that will show the CAC that we are the best at what we do.

In August, a graduate (IBEW Local 340 Sacramento) won 1st place in Motor Controls in
Wesiern States Elecirical Contest held in Anchorage.

Ironworkers Local 118

Number of Apprentices in program: 285.

Graduation: 5 apprentices graduated September 1, 2008.

Outreach:

Spoke at San Joaquin Delta College welding students.

San Joaquin Apprenticeship Coordinator job fair in Stockton

Attended and judged a welding contest at Shasta Community College with
students from 10 northern California high schools with a total of 60 competitors.
Presentation to 35 H.S. Ag instructors and counselors from the area schools.
Presentation the welding class at Sierra College.

Success: 4 apprentices attended the International Competition in Philadelphia,
PA in September and competed against 70 of the best apprentice ironworkers in
the U.S. and Canada. Of the 17,000 apprentices in the U.S. and Canada

local 118 took 3, 35, 39, and 50th place overall.





Laborers- David Darling reported:

The Laborers Apprentice Program of Northern Cal has grown from approx 37
Apprentices when | started the fall of 2001 to now 600 and growing. We average
100 graduates a year and growing.

We have Bricklayer tenders, Plaster tenders, which fall under Hod-carriers. We
have parking and highway apprentices due to a partnership with the Painters
Union. We have apprentices building highways and freeways. Bridges, roads,
light rail lines. Buildings, pipelines and now doing Tunnel work.

An example of this is the famous Devils Slide tunnel project at Pacifica which we
have Laborers Apprentices working tunnel. We have Laborer Apprentices doing
micro tunneling in Sacramento and water treatment plants for Balfour Betty.

Gary Bailey an Apprentice is on a micro tunnel in Sacramento .He was a Baker
for many years. His main job was lifting 100 pound sacks of flour into a mixer. He
was only making $12.00 an hour, with No benefits. He was introduced to the
Laborers Apprenticeship at a local career fair. He signed up and is how close to
graduating. He is micro tunneling for Vadnais Construction and doing terrific. He
is making 18.67 per hour with 14.32 benefits. Pension, med. Dental and vision
insurance. He will graduate making 24.89 per hour and more in the future.

Kara Walls is one of hundreds of success stories. She was working at ACE
hardware for minimum wage. No benefits to speak of. An old beat up unreliable
pickup truck for transportation. She also was introduced to the Laborers
Apprenticeship booth at a local career fair put on by a Coordinators Association
event. She worked on the Kiewit light rail project in Sacramento. Then when work
ended she employed with Stacy Witbeck on a light rail and re-construction
project downtown and the Amtrack station. She ended up helping the engineers
run the project and was a foreman for the Laborers crews. They found she was
excellent with facts, figures numbers and a good field hand who had no trouble
running a 90 pound jack hammer and pavement breaker.

After Graduating, Stacy Witbeck took her to Portland Oregon on another light-rail
job. She makes approximately 50,000 plus a company vehicte. Now she has
career as a laborer for life.

Becca Cahill is yet another recent Laborers Apprenticeship success story. She
came to us by way of the Laborers on line Apprenticeship ad. She signed up.
Took our physical testing day and scored high for strength, dependability, and
attitude and math skill. She is a single mom in Chico California. She has worked
with Safeway for approximately six years. She sets up Safeway deli markets.
Approx 12.00 per hour, not real good benefits. She was invited and joined this
summer as a Gen Laborers Apprentice. Her first job was the toughest you will do
as a Laborer. Bridge building for MCM construction on a project near Chico.





Sometimes in 100 degree plus heat, she poured concrete, supported iron
workers tying cages to be lowered into 100 foot deep footings to be poured. She
supported Carpenters and pile bucks forming up, and stripping forms for concrete
pours, worked crane signaling for 400 ton cranes and everything in between.
She was one of the last workers to be on the job this fall as the project ended.

. Great reviews from the crew and boss. Not only her dependability but she got
along and were accepted as a fellow bridge hand by some of the toughest pile
bucks, Laborers and Carpenters in the world. She has now quickly become
employed on a four year PGE power plant project at Maxwell. Already she with
over time is pulling down in one week what she made at Safeway most of the
month. She has med, dental vision for her and her child. She can support herself.
She started at 16.18 an hour and soon will end up 24.89 plus 14.32 benefits plus
pension, vacation ck, plus medical, dental and vision. A far cry from Safeway
wages. And she enjoys what she does. She likes out side work. But until she
came across our Laborers Apprenticeship, she had no way to realize her dream.
She had no real construction skills or savvy. Apprenticeship gave her a shot.
Apprenticeship gave her the ladder to climb that mountain to success. She as
many other millions of Americans have thought also, | just need a chance to
shine.

Career Fairs: High lights of some promotions done by Laborers Apprenticeship
in the Sacramento and Northern regions | attended in 2008

Construction Career Awareness Day 2008- Held at the Teichert Construction
Company yard- Approx, 1300 High School Kids attended

Napa High Career Day- Approx 200 students attended- Napa

South County Career Center Career Day- 600 Adults attended- South Sacto

4™ annual Industrial Skilled Trades Career Fair Yuba City Cal — Approx 400
adults aitended

2008 River City High School 8" Annual College and Career Fair — River City HS-
1000 students attended

Vacaville Adult Education Career Fair — Approx 200 students

Nor Cal Construction Training , West Sacto and Sacto- | periodically teach about
Laborers Apprenticeship in class rooms of 25 adult students and let them know
about opportunities in our Laborers Career area.

Shasta College Annual Natural Resources and FFA Career Day Redding-
Approx 1000 students

Truckee Rodeo- Truckee Cal- We have a Training Trailer and Apprenticeship
Booth to let Cowboys and Cowgirls about Construction for a Career

McClellan Air Force Base Career Day — EDD and SETA- Approx. 2000 attended-
Adults

San Joaquin Coordinators Career Daly at IBEW Training Center Stockton-
Approx 500 High School Students

Eldorado Co. Office of Education Placerville Career Day- approx. 2000 adults
Women in Trades Career Day-Yuba Co. One Stop Marysville Cal - For recruiting
Women only





These are just some of the few places the laborers Apprenticeship recruit. We go
into many High schools, Adult Ed schools, construction schools, colleges, etc to
recruit.

Parades and festivals, community events, etc.

NORTHERN CALIFORNIA PLASTERERS' JATC

Number of apprentices: 68

Career Fairs: 2 with 200 attendees each - 3 more scheduled between 10-08, 1-
09

Success Stories: Have indentured 15 applicants some being from Job Corp.

Applicants: Since January the Northern California Plasterers' JATC have
received over 150 applications wanting to join the apprenticeship.

Training Center Upgrades: Beginning 11-1-08 The Northern California
Plasterers' JATC will begin the scaffold user training course for their apprentices
following with boom and scissor lift certifications.

Sacramento Plumbers/Pipefitters

255 students currently enrolled,

37 graduates in June 2008,

Gave presentations to students @ Daylor H.S. and welding students @ American
River College.

Sacramento Valley Sheet Metal Joint Apprenticeship & Training Fund

The Sacramento Valley Sheet Metal Workers’ Apprenticeship Program,
established in 1941, is the only state-certified program of its kind in the
Sacramento Valley area. We are a 5 year training program. This includes not
only the approximately 1000 hours of classroom instruction but also 8000 hrs of
on the job learning.

We currently have 206 students enrolled in the program. This is an
increase of approximately 10% from the prior year. Each of the last 10 years of
our program has seen a rise in enrollment.

As with any educational program we continue to grow and evolve as a
school.





Recent changes to our school include a new 18 station computer lab which
includes state of the art software for our industry which will allow us to
train for the future. The curriculum has recently been updated by the ITI
(our national organization) which allows us more flexibility to frain students
for the fast paced changing world that we work in.
As an educational facility we also provide college credits through our affiliation
with the Los Rios Community College District. This gives our sfudents the
opportunity to continue their college education if they desire.

We also attend numerous job fairs, outreach programs, career days
and numerous other programs to provide information to students and the
workforce about the program that we offer.

California Firefighters JAC

Program Director: Yvonne de la Pena

Graduates: 165 graduated between 7/24/08 — 10/10/08
New Indentures: 328 initiated between 7/24/08 — 10/10/08
Current Active: 6,730 as of 10/10/08

Training Center upgrades:

We acquired another Candidate Physical Ability Test (CPAT) center in Sacramento. We
now have three facilities providing the physical ability test to potential firefighter
candidates.

Major Curriculum upgrades:

Started updating our curriculum on Terrorism Consequence Management. This training
will be provided to nearly 30,000 firefighters statewide.

Career fairs atiended with the number of attendees:

On September 9™, we staffed a table at a career fair hosted by Valley Hi High School and
on October 10™ we staffed a booth at a carcer fair hosted by St. Francis High School;
participated in both with recruitment information and staff.

Success stories:

We administered the candidate physical ability test to over 1600 candidates between
7/24/08 — 10/10/08.





We sent out Save-The-Dates emails to over 20,000 CPAT candidates regarding our
upcoming Firefighter Recruitment Fairs to be held in 2009,

Special Guest Jessica Barcellona

UCLA-LOSH Health & Safety Training Coordinator
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